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Education

Princeton University, Ph.D., Economics, 2001.

Princeton University, M.A., Economics, 1998.
Queen’s University, B.A. (Honors), Economics, 1996.

Professional Experience

2007-present  Associate Professor, Department of Management, University of Toronto at
Scarborough and Centre for Industrial Relations, University of Toronto

2001-2007  Assistant Professor, Department of Management, University of Toronto at
Scarborough and Centre for Industrial Relations, University of Toronto

2000-2001  Lecturer, Princeton University

1998-2000  Teaching Assistant, Princeton University



Awards and Grants

A Quasi-Experimental Analysis of Voting Participation, SSHRC Divisional Grant
(competitive), April, 2011 — March 2013, $1,100.

The Returns to Apprenticeship Certification, SSHRC Divisional Grant (competitive),
April, 2010 — March 2012, $2,002.

Peer Effects and Learning, SSHRC Divisional Grant (competitive), April, 2009 — March
2011, $1,000

Labour Market Experiences of the Double Cohort, SSHRC Grant, May 2007 — April
2010, $45,000.

The Double Cohort and the Effect of Education on Earnings and Achievement, Plumptre
Award, April 2006, $5,000.

Self-Employment for Less-Educated Men, SSHRC Divisional Grant (competitive),
April, 2004 — March 2006, $2,000.

The Double Cohort and the Effect of Education on Earnings and Achievement, SSHRC

Grant, May 2003 — April 2007, $54,363

Runner-Up for Plumptre Award (joint with Michele Campolieti), $500

The Double Cohort and the Effect of Education on Earnings and Achievement,
Connaught New Faculty Matching Grant, $36,000.

Claims Shifting Between Disability Support Programs: Some Canadian Evidence,
SSHRC Divisional Grant (competitive), $1,250.

Effect of Trade on Wage Inequality, Connaught Fund, New Staff Start-Up Grant, $10,000

Alfred P. Sloan Doctoral Dissertation Fellowship, September 1999 — June 2000

Princeton University Fellowship, September 1996 — June 2000.

Research —Published Papers

“The Effect of Urban Agglomeration on Wages: Evidence from a Samples of Siblings",
Labour Economics, January 2011, pp. 79-92.

"Evidence from the Self-Employed on Changing Wages for Less-Educated Men in the
1980s", Industrial and Labor Relations Review, October 2008, pp. 73-91.

“On the Labor Supply of Disabled Male Workers” (with Michele Campolieti and Morley
Gunderson), Journal of Labor Research, Summer 2007, pp. 502-514.

“The Impact of Social Mobility and Within-Family Learning on Voter Preferences”
Journal of Public Economics, February 2007, 91(1-2), pp. 97-116.

“Disabled Workers and Earnings Losses: Some Evidence from Workers with Occupational
Injuries”, (with Michele Campolieti) Industrial and Labor Relations Review, October
2006, 60(1), pp. 120-138.

“Do Marital Status and Computer Use Really Change the Wage Structure?”” Journal of
Human Resources, Summer 2004, pp. 774-791.



“Claims Shifting Between Disability Support Programs: Some Canadian Evidence” (with
Michele Campolieti) Canadian Public Policy, December 2003, pp. 417-430.

“Evidence on Adverse Selection and Establishment Size in the Labor Market”, Industrial
and Labor Relations Review, October 2002, pp. 84-96.

“Do English Canadian Hockey Teams Discriminate Against French Canadian Players?”
(with Michael Krashinsky) Canadian Public Policy (1997), 23(2): 212-216.

Papers Under Review

“The Impact of Liquidity Constraints on Self-Employment: Evidence from Displaced and
Non-Displaced Workers” (with Robert Fairlie) (Conditional Acceptance).

“Indian Entrepreneurial Success in the United States, Canada and the United Kingdom”
(with Robert Fairlie, Krishna Kumar and Julie Zissimopoulos) (Requested Revision).

“How Would One Extra Year of High School Affect Academic Performance in
University? Evidence from a Unique Policy Change” (Requested Revision).

Other Papers

“Do Marital Status and Computer Use Really Change the Wage Structure? Evidence
from a Sample of Twins” (2000) Working Paper #439, Princeton University, Industrial
Relations Section

“Intertemporal Labor Supply and Long-term Employment Contracts: Some Evidence
from Permanently Disabled Workers” (with Michele Campolieti)

Other Publications

The International Asian Business Success Story? A Comparison of Chinese, Indian and
Other Asian Businesses in the United States, Canada and United Kingdom (with Rob
Fairlie and Julie Zissimopoulos), forthcoming in NBER Volume on International
Entrepreneurship




Works In Progress

“Long-run Academic Effects of One Less Year of High School”
“The Effect of Job Loss on Entry into Self~-Employment for Less-Educated Workers.”
“Self-Employment for Less-Educated Men”

“How Would One Extra Year of High School Affect Labour Market Outcomes?
Evidence from a Unique Policy Change”

Reports

"Rates of Return to Apprenticeship and Post-Secondary Education.” Ontario Ministry of
Training, Colleges and Universities, 2005a (with Morley Gunderson).

"Rates of Return to Apprenticeship and Post-Secondary Education: Part Il — Evidence

Based on the 2001 Census.” Ontario Ministry of Training, Colleges and Universities,
2005b (with Morley Gunderson).

“Do Differences in Earnings and Other Labour Market Outcomes of Canadian Graduates
Persist Over Time: Analysis Based on the 1990, 1995 and 2000 NGS,” Ottawa: Human
Resources and Skills Development Canada, 2008 (with Morley Gunderson).

Teaching

ECMBO02: Price Theory: A Mathematical Approach
ECMC51: Labour Economics |

ECMC52: Labour Economics 11

ECMC58: Economics of Human Resource Management
IRE1126: Labour Market Economics



University Service

2001-2002

2006-2007
2006-2007

2007-2008

2008-2009

2008-2009

2008-2009

Hiring Committee, Division of Management, University of Toronto at
Scarborough

Member of the 2006-2007 OGS Selection Panel.

Hiring Committee, Division of Management, University of Toronto at
Scarborough

Hiring Committee, Division of Management, University of Toronto at
Scarborough

Chair of Hiring Committee (Applied Microeconomics, Department of
Management, University of Toronto at Scarborough

Chair of Hiring Committee (Industrial Organization), Department of
Management, University of Toronto at Scarborough

Chair of Hiring Committee (Lecturer in Economics), Department of
Management, University of Toronto at Scarborough

Professional Activities

Memberships: American Economic Association, Canadian Economic Association,

Society of Labor Economists

Referee: American Economic Review, Journal of Political Economy, Journal of Labor

Economics, Industrial and Labor Relations Review, Economic Journal,
Economic Inquiry, Canadian Journal of Economics, Journal of Human
Resources, Southern Economic Journal, Labour Economics, British
Journal of Industrial Relations, Berkeley Electronic Journal, Economics
Bulletin, Economics of Education Review, American Economic Journal:
Applied Economics.



